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Respect for Part‐Time  
Faculty at UVM 

 We, the undersigned, call upon the UVM administration to settle a fair contract with the part‐time 
faculty at our university. 

 It is essential to the health of the university that part-time faculty teach under contracts that respect their 
contributions to the university and insure job security, access to benefits, and opportunities for promotion and 
professional development.   In the interest of the university’s mission of building a respectful community that 
nurtures excellence in teaching and research, we call upon the administration to: 
  
∙      Recognize the work of part‐time faculty.  CE (College of Continuing Education) courses are not counted 
toward full-time benefits and summer courses are not counted for inclusion under the collective bargaining 
agreement.  It is only fair and just that all work be included regardless of the administrative unit that assigns it. 
Presently, if a faculty member teaches the equivalent of a full-time load, but, for example, those courses are split 
between CE and CAS (College of Arts and Sciences), that faculty member is not eligible for the same full-time 
benefits offered to a colleague teaching an equal or smaller load solely in CAS. Collegiality and fairness demand that 
equal work deserves equal access to benefits.  

·      Provide job security.  In a recent survey, job security was the overwhelming concern of part-time 
faculty.  Many other colleges and universities offer year-long contracts to their part-time faculty members.  For 
example, the California State Colleges offer year-long contracts to their part-time faculty members and we know that 
most departments do course planning on a yearly basis. Perpetuating insecurity in the name of “flexibility” serves 
neither the university’s educational goals nor the health of our faculty.  

·      Establish a real ability to advance.  Under the current system, a faculty member could teach regularly at 
UVM for more than 10 years and still not be able to advance from the entry-level position of Lecturer I to the next 
step of Lecturer II.  

·      Offer Fair Compensation.  The administration is currently offering part-time faculty lower wage increases 
than they have negotiated with any other union at UVM.   
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