
 

Analysis of Fiscal Year 2013 Performance Increases By Academic Unit 

As we have for past fiscal years, UA has analyzed the recent performance increases awarded this 
fiscal year. This is the fourth such analysis.  

The current CBA provided an overall pool of 1% for performance increases. Of 614 continuing 
faculty eligible for performance increases, all except 38 (6.2%) received an increase.  

All eligible continuing faculty in the School of Business Administration and in Extension 
received a performance increase. For Extension this is a marked difference from the past. For 
example, our first analysis of performance increases (FY 2007) found that one-third of Extension 
faculty received no increase. That percentage has declined each time and now is zero. 

The unit with the highest proportion of individuals receiving no performance increase is the 
Rubenstein School, where 12.9% of eligible faculty received no increase (4 out of 31). Next highest 
were the Libraries, where 9.1% (2 out of 21) received no performance increase.  

In dollar amounts, the awards for those receiving an increase ranged from $59 to $2261. 
Seventy-eight faculty received awards of $1000 or more, the overwhelming majority in Engineering 
and Mathematical Sciences, which is consistent with past patterns of performance awards. The 
lowest individual percentage awarded (other than zero) was .09% and the highest was 3.17%. By 
unit, the highest dollar average was $1306 for SBA (formerly BSAD), which is a reflection of the 
significantly higher salaries paid to faculty in SBA, and the lowest was $609, for Libraries. 

Research faculty are not eligible for this performance raise pool, but may receive performance 
raises if their grants provide for that possibility. Of forty-one eligible faculty, there were 28 increases 
of 1% or less, 2 increases between 1% and 2%, 1 of 3%, and 1 of 8%. Nine received no performance 
increase. 

The following table summarizes the information discussed above for eligible faculty by 
academic unit and includes the average dollar value and percentage for those receiving performance 
increases. If you have comments or questions, please email contract@unitedacademics.org. 
 

Unit Avg. increase 
($) 

Avg. increase 
(% of salary) 

Number 
eligible 

Number (and %) 
receiving no increase 

CALS $837 1.16 55 4 (7.2%) 
CAS $739 1.09 296 20 (6.8%) 

CEMS $939 1.13 73 4 (5.5%) 
CESS $727 1.06 53 1 (1.9%) 
CNHS $706 0.99 45 3 (6.7%) 

Extension $617 1.01 14 0 
Libraries $609 1.05 22 2 (9.1%) 
RESNR $840 1.22 31 4 (12.9%) 

SBA $1306 0.96 25 0 
TOTAL $793 1.09 614 38 (6.2%) 
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