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UVM Part-Time Faculty Negotiations Reach Impasse 
Part-time faculty seek access to benefits and job security 

Negotiators for the University of Vermont and United Academics, UVM’s faculty union, agreed last 
Friday that negotiations for a new part-time faculty contract at UVM have reached a state of impasse. The 
previous contract ended on June 30th of this year; faculty will continue working under the terms of that 
contract until a new agreement is reached. A federal mediator will be enlisted to assist with the next round 
of negotiations. If there is still no agreement, both sides will bring their case to a neutral fact finder and, if 
necessary, the Vermont Labor Relations Board for a final resolution. 
The part-time bargaining unit at UVM includes nearly 150 lecturers, as well as part-time research, clinical 
and library faculty, and constitutes one fifth of the total UVM faculty. 
“We are seeking basic job security and access to benefits for part-time faculty at UVM,” explained Brian 
Tokar, a part-time Lecturer in Environmental Studies and a member of United Academics’ Executive 
Council. “Many of our colleagues have been teaching for ten years or more, offering a wealth of 
knowledge and professional experience to our students, and still have no job security, nor access to fair 
benefits.”  
For example, the health plan offered by UVM to part-time faculty does not meet minimum Vermont 
standards; in fact, part-time faculty needing coverage overwhelmingly prefer the state’s Catamount Health 
Plan. UVM also makes no retirement contributions for part-time faculty. Part-time library faculty do not 
have access to paid sick days under the present contract. 
Part-time lecturers are hired on a semester-by-semester basis, even when they have many years of 
teaching experience and a history of outstanding evaluations—even though many of them are predictably 
hired, year after year, to teach essential courses throughout the curriculum. State universities from 
Massachusetts and Connecticut to California commonly offer yearlong and multi-year contracts to 
experienced part-time faculty members. Additionally, UVM is offering part-time faculty wage increases 
of only 1 percent a year, less than they have negotiated with any other union at UVM and well below 
government inflation forecasts.  
The situation is most difficult for those faculty members who teach the equivalent of a full-time load, but 
are hired on a part-time basis. This situation arises because courses taught through UVM’s Continuing 
Education division are not counted by UVM towards full-time status. Keri Ogrizovich, a part-time faculty 
member and Program Coordinator in UVM’s American Sign Language Program, stated, “My colleagues 
and I in the American Sign Language (ASL) Program work hard to provide our students the best possible 
education. Most of us are teaching 4 to 5 classes per semester.” She explained further, “The students have 
a right to an education of the highest quality, and the lecturers who are teaching a full load of courses 
have the right to benefits like every other person who is teaching or working full-time.” 
Part-time faculty offer added breadth and depth to the academic offerings in many UVM departments, 
complementing the skills and experience of full-time faculty. Marlee Baron, a recent Environmental 
Studies graduate from UVM, explained, “It is no exaggeration to say that my most valuable learning 
throughout my 3½ years at UVM was in courses taught by part-time instructors...These instructors proved 
not only to be as qualified and knowledgeable as any of the tenured faculty members I encountered on 
campus, but were uniquely accessible to their students.” 


