
                                                                                

Date: July 21, 2012 

Subject: PT Bargaining Report 

United Academics' part-time faculty bargaining team met with the administration’s representatives on 

Tuesday, June 26th. Part-time union delegate Patrick Brown (CDAE) joined the bargaining team as an 

additional observer.   

The administration presented one proposal, slightly modifying the terms for promotion to Lecturer II.  

The proposal allows those who teach at least 3 credits in each of 12 semesters to qualify for promotion. 

They also presented a list of faculty members that they believed were already qualified for promotion 

but have not applied. We will investigate this further. 

Our team presented our first "package proposal," which puts aside a few of our initial requests and 

modifies others, in an attempt to get closer to an agreement. Highlights of the proposal include:  

 * 3 percent pay increases in each year of the next 3-year contract, and a larger increment above 

the minimum ($150 per credit vs. the current $100) upon promotion; 

 * Eligibility for promotion for Lecturers who have taught 30 credits over 5 academic years; 

 * Full-time-equivalent benefits for those who teach 18 or more credits in an academic year 

(even if courses are divided between departments and Continuing Education), and a retirement 

contribution from the university for other part-timers; 

 * Academic-year contracts for Lecturer IIs and IIIs; 

 * Paid sick days for Clinical, Research, and Library Faculty; 

 * Easier entry into the bargaining unit, and easier re-entry for those who have served in the full-

time unit or been away from the university for a period of time; 

 * Defined minimum rates of pay for supervising independent studies, theses, program 

coordination, artistic direction, etc.; 

 * Protection of individually negotiated raises upon promotion. 



  * Improved access to professional development funds and tuition remissions for faculty 

members and their families. 

The negotiations will resume in mid-August. 

 

Your Part-Time Faculty Negotiating Team consists of: 

Heather Riemer (AFT staff),  
Dan Wells (ENVS),  
Brian Tokar (ENVS),  
Sean Witters (English),  
Mark Greenberg (English and Music),  
David Shiman (Education and UA President). 
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