
 
 

Message to Members: 6/10/12 

Subject: [UA] Part-Time Bargaining Report 
 
The Part-Time Faculty bargaining team met with representatives of the UVM administration on Tuesday, June 

5th. 

 

We reached tentative agreement on two more contract articles, those on Workload and on Professional Resources. 

The Workload article contains only minor clarifications and some rearrangements of the current language. The 

Professional Resources article significantly clarifies the process by which part-time Lecturers can obtain a UVM 

ID (CAT card) for library use and other purposes which does not have to be renewed every year. Since the last 

contract, part-time lecturers have been entitled to a "non-temporary" ID as soon as they enter the bargaining unit 

(usually the 3rd semester of teaching), but there have been many problems, which we feel the new language will 

help resolve. 

 

Two other issues took up the main portion of our conversations. The first has to do with the status of summer 

faculty. The Administration claims that those who teach only in the summer have a more “casual” relationship 

with the university, justifying the exclusion of summer courses for establishing eligibility to join the bargaining 

unit. We argued that recent changes in UVM's policies and marketing strategies, including increased offerings of 

summer post-baccalaureate programs for students seeking admission to professional schools, make these 

distinctions far less meaningful. If summer teaching were to count toward unit entry, as many as 40 additional 

faculty members would be covered by the part-time contract. 

 

The second issue concerned our proposals for accelerating promotion to Lecturer II and Lecturer III status. The 

Administration argued that the current promotion procedures simply mirror what is available for full-time faculty, 

but it is clear that part-time promotions, especially at the Lecturer II stage, offer nothing at all comparable to the 

status of full-time Senior Lecturers, for example, who are eligible for contracts of up to 5 years. In our view, the 

modest privileges of part-time Lecturer II and III positions do not justify the high number of credits and years of 

service required for promotion. 

 

We also discussed a revised Administration proposal regarding Professional Development Funds. We find their 

proposal still far too restrictive as far as who is eligible for such funds. 

 

We have two more sessions scheduled this month (6/21 and 6/26), and look forward to seeing whether we will 

make some progress on core issues of concern to part-time faculty. 

 

Your Part-Time Faculty negotiating team members are Heather Riemer (UP/AFT staff), Dan Wells (ENVS), 

Brian Tokar (ENVS and UA Executive Council member), Sean Witters (English), Mark Greenberg (English and 

Music), and David Shiman (Education and UA 
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