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United Academics’ part-time faculty negotiating team met with representatives of the 
UVM Administration on Tuesday, April 24 for our third bargaining session of this 
contract cycle. 
 
The administration team presented proposed articles on union recognition and faculty 
workload. Their proposal on recognition did not acknowledge our proposal for easier 
entry into the bargaining unit and easier return to it (after not teaching for some time). 
The Administration proposed deleting research faculty who are on appointments of less 
than 9 months from the unit, based on the claim that people generally hold such short-
term research appointments only for very brief periods of time, usually in transition to 
another position. Their workload proposal mainly rearranged the provisions of the 
existing contract, so that sections applying to lecturers, clinical/research/library/extension 
and emeritus faculty are distinctly separated from each other. 
 
We presented our initial proposals on compensation and benefits. We are requesting 
increases in the minimum pay for Lecturer I’s of 4.5% and 3.5% for the next two fall 
semesters, and raising the bumps that come with promotions to Lecturer II and Lecturer 
III from $100 to $150 per credit. We are also seeking to shorten the term of service 
needed for promotions; allow for automatic promotions in cases where departments do 
not complete their review of faculty members in a timely manner; protect lecturers’ 
negotiated pay increases above the minimum when the lecturer is promoted; raise 
minimum pay rates for clinical, library and research faculty; and assure adequate 
compensation for work in addition to teaching. We also raised the question of the status 
of those who are being employed to teach in the name of UVM by an outside, for-profit 
firm (Bisk Education) that is now offering UVM continuing education credits for courses 
they offer, largely independent of university departments. 
 
In the area of benefits, we also proposed several changes: full-time faculty switching to 
part-time would be able to retain health benefits for 2 years; the University would begin 
contributing to a retirement fund for part-timers; and tuition remission benefits for faculty 
members and their families would be more generous. We also proposed a clear sick leave 
policy for clinical, research and library faculty, who currently have none.  
 
Your Part-Time Faculty negotiating team members are Heather Riemer (AFT staff), Dan 
Wells (ENVS), Brian Tokar (ENVS), Sean Witters (English), Mark Greenberg (English 
and Music), and David Shiman (Education and UA President). 
 


