
 
 
 
 

Message to Members: 4/8/12 
Subject:  [UA] PT Bargaining Report + Important Contract Tip 
 
On Tuesday morning, April 3rd, our union negotiating team had a second bargaining session with 
representatives of UVM. This time we focused mostly on proposals presented by the 
administration. The two most substantive proposals involved language to clarify grievance 
procedures and affirmative action processes that had recently been negotiated by the full-time 
faculty. We elected to initial those as Tentative Agreements.  
 
The administration also presented language on Union Security that did not reflect some of our key 
proposals from last time, and introduced language purported to clarify the procedures for CAT 
Cards and library cards for part time faculty, but which we did not feel accomplished that 
purpose. Two of our negotiating team members offered to join with the University's representative 
to meet with those responsible for CAT/library cards to develop policies that benefit both our 
members and the University. 
 
The University representatives raised several questions with respect to the proposals we offered 
last time, and we may consider some changes as a result. We also raised an initial discussion of our 
dilemma regarding health benefits and Catamount eligibility (whereby access to UVM's high-
deductible plan is actually a *liability* for many PT faculty), based partly on the results of our 
recent survey. 
 
--UA Part-Time Bargaining Team 
 
_____________ 
 
Important Contract Tip:  The contract between UVM and part-time faculty stipulates minimum 
per-credit compansation rates for classes we teach.  Faculty members are free to negotiate higher 
rates, but administrators are not free to offer salaries below those stipulated rates, regardless of 
your job title.  If you are offered less, please tell us so (contract@unitedacademics.org). Our 
Contract Administration Committee has learned of several cases of this recently and is aiming to 
rectify the situation. At our next bargaining session, we will offer a proposal to establish that any 
increase you may negotiate above the minimum will not be sacrificed if you are promoted to 
Lecturer II or above. 
 
_____________ 
 



 
 
Upcoming part-time faculty meeting and negotiations: We are planning to hold a meeting to 
update part-time faculty on the negotiations thus far. The tentative date is Tuesday, April 17th at 
noon; stay tuned for details. Later that afternoon, at 4 PM, there will be a talk hosted by United 
Academics on the implications of new university management approaches, given by Prof. Randy 
Martin of NYU. That event is solidarity with the Campaign for the Future of Higher Education, a 
new grassroots national effort to ensure that affordable quality higher education is accessible to all 
sectors of our society. Full information here: 
http://unitedacademics.org/Randy%20Martin%20flyer2.pdf 
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