
 

On Tuesday, March 20, our bargaining team held its first meeting across the table from 

UVM’s representatives to begin discussing the next contract for part-time faculty. We 

presented our first round of proposals to the administration, addressed some clarifying 

questions, and began hearing their reactions.  

 

One claim we heard was that Continuing Ed’s pattern of planning courses one semester at 

a time–despite largely serving departments that plan on a yearly basis–will make it 

difficult to extend multi-semester contracts to PT faculty. This is just the beginning of 

what will likely become a lengthy discussion. 

 

What follows is the opening statement presented to those assembled by bargaining team 

member, co-chief negotiator, and ENVS lecturer Dan Wells: 

 

Our members in the part-time faculty unit are an integral part of the 

University community. Our members strongly support our union: a majority 

of part-time faculty eligible for union membership who are teaching this 

semester are full members. We add diversity of courses that make UVM 

special.  

 

Some of our members are faculty emeriti. Some are research faculty. Some 

are professionals in their field who share their knowledge with UVM students. 

Some are young scholars finishing their dissertations. And some actually work 

full-time for UVM, but are considered part-time by the administration, which 

prevents them from accessing full-time benefits. 

 

Our proposals are based on the experience and needs of our members. We will 

be seeking: 

 

 Recognition for the work we do 

 Job security for the courses we teach—in a recent member survey, this 

was the overwhelming concern of our members, cited as an issue by 

over 70% of respondents 

 Access to real benefits, especially for those who are working the 

equivalent of full-time 

 A real ability to advance 

 Clarifying and simplifying bargaining unit entry and exit and parity 

with full-time faculty on union security 

 Access to professional development funds 

 

We hope that these negotiations will mark the start of a positive and respectful 

relationship between those of us in the part-time faculty union and the 

incoming administration. 

 

 


