
	  
	  

 
Highlights of UVM-UA Part-Time Faculty Contract (Tentative Agreement) 

 
United Academics’ bargaining team and representatives of the University initialed a Tentative Agreement 
on a new part-time Collective Bargaining Agreement late in the evening of November 27, 2012. We 
believe that we have made critical progress on issues that our membership identified as their highest 
priorities. The settlement was reached after working with a federal mediator, who was engaged following 
a joint announcement in September that the parties had reached impasse. The bargaining committee 
recommends ratification of this tentative agreement, which will be in effect from July 1, 2012 until June 
30, 2015. 
 

• Promotion (Article 15: Evaluations and Promotion): Members can apply for promotion from 
Lecturer I to Lecturer II after 6 years and 36 credits OR 60 total credits (regardless of duration), 
reduced from 6 years AND 60 credits. Promotion to Lecturer III now requires 10 years and 60 
credits OR 100 credits, reduced from 10 years and 100 credits. Promotion review for the 
Lecturer III level can be waived by the Dean upon the recommendation of the Chair for those 
who underwent a review during their promotion process to Lecturer II. Additionally, promotion 
reviews can now occur during the summer session for Lecturers who primarily teach in the 
summer, although the paperwork will be completed in the following Fall semester. The overall 
effect of these changes is to make promotion much more accessible to our members. 

• Health Insurance (Article 20: Benefits): Members who teach 18 credits or more during the 
2012-2013 academic year will be eligible for the University’s Group D health insurance options, 
and those who are teaching more than 24 credits are eligible for Group B. Eligibility has nothing 
to do with which academic unit makes the appointment; CE courses will now be counted along 
with teaching in other units. This benefit will begin in Fall 2013, and will be in effect for one 
year, after which time these faculty members will very likely be eligible for coverage under the 
federal Affordable Care Act; the Union retains the right to return to the table at that point to 
negotiate the effects and implementation of the Affordable Care Act. This is a very positive 
development for our members who teach the most, and is fully equivalent to current full-time 
health benefits.  

• Encouraging Long-Term Contracts (Article 14: Appointments and Assignments): New 
language encourages the University to make full-year appointments to Lecturer IIs and IIIs 
whenever practicable. Several academic units at the University are already making increased 
numbers of longer-term appointments, and the new language will encourage other units to 
follow suit. 

• Salary (Article 18: Compensation): All salaries will increase by 1.8% on January 1, 2013, 2% 
on July 1, 2013 and 2% on July 1, 2014.  Minimum salary levels for Lecturer I, II, and III will be 
$1,683, $1,783, and $1,883 respectively, effective 1/1/2013. These increases are in alignment 
with other union contracts at UVM.  

• Professional Development Funds (Article 19: Professional Development Funds): Access to 
professional development funds is extended to all Lecturers with 20 credits of total teaching, 
whereas eligibility was previously restricted to faculty at the Lecturer II and III levels. 



• Sick Leave (Article 20: Benefits): Clinical, Research and Library faculty members who work 
more than 0.5 FTE are now eligible for 12 days of sick leave annually, pro-rated by percentage 
of FTE, but without the possibility of rollover to subsequent years. 

• CATCard (Article 20: Benefits): All bargaining unit members are now eligible for permanent 
CATCards and full library privileges. Procedures for assuring that unit members have full 
library privileges have been significantly clarified. 

• Notification (Article 14: Appointments and Assignments): Lecturers will receive somewhat 
earlier notice of their Spring teaching assignments. Currently, notices are mailed 45 days prior to 
the beginning of the semester; under this agreement Lecturers will be notified no later than the 
Monday following the beginning of student registration for the Spring semester, approximately 
10 days earlier. 

• Bargaining Unit Entry (Article 1: Recognition): Two of the three courses needed for 
bargaining unit entry can now be Summer session courses. 

• Union Security (Article 3: Union Security): Full Union Security: all bargaining unit members 
will pay dues or an agency fee. 

• Intellectual Property (Article 22: Intellectual Property): Language will be the same as in 
Article 23 of the full-time contract, which is currently under negotiation. 

• Grievance Procedure (Article 12) and Discipline and Sanctions (Article 13): Language is 
changed to reflect improvements negotiated in the full-time contract. 

• Workload (Article 16): Clarifications in language for all faculty members covered by the 
agreement. 
 


