
 
 
You may be eligible for promotion based on the number of credits taught and years of active teaching 
service at the University. You should check your eligibility and apply for promotion if you feel you meet 
the eligibility requirements for promotion. Read the following tip to learn more. 

Contract Tip: Promotion opportunities for part-time faculty (Article 15) 

The current collective bargaining agreement for part-time faculty (2012-2015) greatly expands 
promotion opportunities for part-time Lecturers. For other part-time faculty, please see below. A 
Lecturer is now eligible for promotion to Lecturer II once she or he has completed six years and 36 
credits of teaching at the University, or taught a total of 60 credits. For Lecturer III, you may apply after 
ten (10) years and sixty (60) credits of active teaching at UVM or 100 total credits.  

The agreement specifies a deadline to notify your department chair and the University’s Contract 
Administrator (Regina Bailey, at Gina.Bailey@uvm.edu) by October 1st for a Fall semester promotion 
review or February 10th for a Spring or Summer semester promotion review, but it is important that you 
know the specific dates and criteria of the review processes of the department for which you are 
working. If you are not sure, we recommend that you check with your chair, supervisor, or other contact 
person as soon as possible. 

The application for promotion, along with a downloadable set of guidelines, is available at 
http://www.uvm.edu/~facrsrcs/?Page=RPT.html&amp;SM=submenu2.html.  

LECTURERS: 
A Formal Review is generally necessary for promotion to Lecturer II or Lecturer III and should be done 
in the semester in which you apply for promotion. You may apply for promotion during the semester in 
which you reach the number of credit hours needed, or at a later date. The Chair may recommend to the 
Dean that the promotion process for Lecturer III be waived if the Lecturer II has met the criteria and has 
already gone through the promotion process for Lecturer II.  

The requirements for the Formal Review have not changed since the 2009-2012 agreement; see Article 
15.1.b. of the earlier agreement for details (www.unitedacademics.org/currentcontracts.html). 

Pay increase increments between Lecturers I, II, and III are still an additional $100 per credit at each 
promotion level. 

RESEARCH FACULTY: 
Part-time research faculty members shall be reviewed relative to the quality of performance in the 
scholarship/research work. Procedures described in departmental or college/school guidelines for non-
tenure track faculty will apply: See your specific department for details. (Article 15.3.c of the 2009-2012 
contract). 



LIBRARY FACULTY: 
For Annual Review and Reappointment, the procedures described in the Libraries approved 
performance review guidelines shall apply, together with the additional procedures described in Article 
15.5 of the 2009-2012 contract. 

CLINICAL FACULTY: 
A part-time clinical faculty member who is new to the unit will be appointed as a Clinical Educator I 
and will initially be eligible to be considered for the rank of Clinical Educator II following six years of 
active service within the most recent eight-year period of 0.25 FTE or greater service, or as a clinical 
faculty member in the full-time faculty unit, or combination of years in such units. 
A Clinical Educator II will initially be eligible to be considered for the rank of Clinical Educator III 
following ten years of active service within the most recent fourteen-year period of .25 FTE or greater 
service, or as a clinical faculty member in the full-time faculty unit, or combination of years in such 
units. 
A Clinical Educator must notify his or her department chair no later than November 15 of the year in 
which he or she wants to be reviewed for promotion. 
The review process will follow Article 15, Section 2. 

We hope you find this information helpful. If you have questions or concerns, contact 
info@unitedacademics.org. 

David Shiman, President, United Academics 
Brian Tokar, Part-time Representative to the UA Executive Council 
 
 

 


