
 
UA Member Update- November 30, 2015 

 
 
Upcoming Meetings 
Next EC Meeting – Wednesday, Dec. 2, 2:15-3:45, Faculty Senate Conference Room (Waterman) 
Next DA Meeting – Friday, Dec. 4. 3:30-5:00 PM, Bailey-Howe Dean’s Conference Room 
President's Update - The Status of Faculty Unions: The National Picture  
Dear UA Members- 
An important decision affecting faculty collective bargaining and faculty has reached the U.S. Supreme Court. 
The case is being interpreted by many in the legal and labor worlds as an existential threat to public-sector 
unions, at a moment in our history when the public sector stands virtually alone in the U.S. economy as an arena 
with relatively robust levels of labor organization. Regardless of the outcome of the case, it is a wake-up call to 
all of us to support the unions we have and do everything to sustain and strengthen them -- including especially 
to make the case to our colleagues, families, and communities, about why unions such as United Academics 
matter.  
Friedrichs vs. California Teachers Association concerns the fees unions typically charge nonmembers (what we 
refer to as agency fee, also known as fair share fees), to cover the many ways in which unions represent their 
entire bargaining units, regardless of individuals' membership status. The petitioner who brought the case is a 
California teacher, supported by anti-union political groups, who wishes to opt out of paying any fee to her 
union.  
Most of what we do, notably collective bargaining and pursuing grievances, applies equally to members and 
nonmembers. We represent the whole faculty of UVM, full- and part-time, tenured, tenure-track, and non-
tenure track, in every Department and College of the University, members and non-members alike. In addition 
to the most fundamental forms of union work, UA represents nonmembers when we meet with the UVM 
Administration in various contexts. If the plaintiffs in Friedrichs prevail, we will continue to represent 
nonmembers who are parts of the UVM faculty. The Supreme Court would simply require us to do so without 
financial support.  
The Friedrichs case is a bracing reminder of the frailty of organizations that represent citizens in the workplace 
and attempt to represent workers in public debates. It is a reminder to us in United Academics that we have a 
responsibility -- and a need -- to let every faculty member know that UA stands for and with them!  
There are three possible outcomes to Friedrichs, two of which would not immediately affect UA. 
1) The California Teachers Association prevails, and there is no change in the present system. 
2) A compromise position would permit agency fees but require nonmembers to be charged only the agency fee 
(in some states, nonmembers are charged full dues UNLESS they request a refund for the portion of the dues 
used for certain activities). UA already asks nonmembers for support that is somewhat lower than full 
membership dues, so this would fit out current practice.  
3) Agency fees are ruled illegal.  



The two national organizations with which we affiliate, the American Association of University Professors 
(AAUP) and American Federation of Teachers (AFT) are following the case closely. The have helped draft 
amicus curiae, or friend of the court, briefs to inform the Supreme Court's decision making. You can read more 
from AAUP and AFT, including the briefs as they were submitted to the Court, at the links below.  
Best to all for the end of the semester, Felicia  
Dr. Felicia Kornbluh 
Associate Professor 
History and Gender, Sexuality, and Women's Studies  
President, United Academics  
 
Further Information on the case from AAUP (2 pages) 
Joint Amicus Curiae Brief from AAUP and AFT (long) 

 


