
Letter sent to the editor of UVM’s Cynic in response to editorial and article published on 
Feb. 6, 2018 

Dear Cynic editors, 

Thank you for the two pieces in this week’s Cynic related to United Academics (UA) and 
UVM faculty contract negotiations, a staff editorial and in an article titled “Faculty Union 
and SGA Clash over Salary Raises." As President of UA, I am pleased that you are 
paying attention to the university budget, and also gratified that the Cynic staff supports 
“faculty efforts to raise salaries.”   

I would like to point out that both pieces try to summarize UA’s position by pointing to a 
few numbers in an ad, without any discussion of the hour and a half long forum that the 
ad invited them to. This is truly judging a book by its cover.  The ad was an invitation, 
not an analysis, and certainly not a “campaign.” It came with question marks, not 
accusations.  

Those who attended the forum learned, for example, that the administration has publicly 
proposed to increase mandatory student fees to service the debt that would have to be 
raised to break ground on the proposed multipurpose center, and that about 30% of the 
$80 million cost of the center could be expected to be covered by private donors — at 
this point, nobody knows for sure, it could be more and it could be less —while the rest 
probably would be paid for with a mix of things like income from some of the events at 
the center, and if needs be, general funds, most of which comes from tuition.  

Long sentence, I know. It wouldn’t fit on an ad. But it gets you much closer to the 
truth.  Bottom line is that money will come out of students’ pockets.  

Digging a little deeper might also have revealed that the administration’s last public offer 
at the beginning on mediation in September was 2% per year, and UA’s was 4.5%. But 
discussions continued. As we put it in a statement on UA’s website that has been up 
since November, "During the process of mediation, it looked like the distance between 
both sides might be less than a one percent salary increase. Our estimate of the cost of 
a one percent raise is about $600,000. With 44.2% fringe added, that comes to 
$853,200, similar to the administration’s estimate of $900,000.” That is the context of 
that number on the poster. The ad does not say that UA is asking for a one percent 
raise.  

Attendees at the forum also learned that over the short term, it is true that one cannot 
take one time money and apply it directly to salaries. But panelists argued that every 
year, UVM spends millions on many “one time” things that over time constitute a pattern 
of ongoing nonacademic expenses. The three million dollar bridge is a symptom of a 
larger long term trend. A change in priorities more towards academics over the long 
term would allow faculty to be paid competitive salaries and lower tuition for students.  



Finally, regarding posting syllabi and office hours: a clause strengthening the 
requirement for faculty to report more detailed and timely information about courses via 
the registrar’s system is likely to appear in the final contract. Beyond that, we suggest 
Chris Petrillo contact the Faculty Senate Student Affairs Committee, and to the extent 
that these are contract related, we would be happy to work with that committee, as we 
have in the past with the question of posting syllabi online and some related matters. I 
would have made this clear to both him and the Cynic had a simple inquiry been made 
before the article was published.  

I could go on, but we hope your readers get the picture. We look forward to working with 
students throughout the university to engage in thoughtful discussion of these issues.  

Best, 

Thomas Streeter 
Prof. of Sociology and President of United Academics 
 
 


